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Rationale

At Woodridge Primary School we expect a high standard of behaviour to help to make school a
pleasant and safe place for everyone and help to create an ordered environment in which purposeful
education can take place. Staff and Governors are committed to maintaining such an environment at
Woodridge.

Children need help to develop not only the independence, listening skills and effective communication
skills, which enable them to achieve academically, but also the ability to form social relationships and
act thoughtfully and responsibly in their everyday lives. The development of such skills and qualities is
emphasised in all parts of the school. All staff, both teaching and non-teaching, work to provide a
caring atmosphere in which all members of the school community are treated with kindness and
respect. We aim to provide good examples for the pupils.
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so that pupils appreciate their relevance and importance. Each class also works out its own code of
conduct. Kindness, co-operation and other aspects of good behaviour, including our school values, are
commended as often as possible so that children receive encouragement and praise. Good behaviour

is presented to pupils as a desirable and attainable goal, whilst clear steps are taken to deal with
misbehaviour.

Parents are seen as valued members of the school community. Their support and involvement are
seen as integral to the achievement of high standards of behaviour within the school. Parents have a
vital role in fostering good behavi ourAcpyofthsa n
policy is available on the school website. Parents may request a copy of this policy.

Our commitment to equal opportunities underpins this policy as it does in all areas of school life.
Our School Values

At Woodridge we believe in a Values Based Education. Our values have been chosen by parents, staff
and governors and are listed below. A different value is celebrated every month, in a two year cycle.

OUR CORE VALUES
Respect, Responsibility, Honesty & Kindness

OUR OTHER VALUES

Friendship Empathy
Co-operation Compassion
Trust Humility
Understanding Perseverance
Love Hope
Thoughtfulness Resilience
Courage Courtesy
Unity Peace
Tolerance Freedom
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Our School Community
These things help to make our school a pleasant and safe place for us all. They help us to make the most of our
lessons.

People in our school

- We look after and help each other.
- We respect each other.

- We are polite to everyone.

- We listen to each other.

- We value everyonebés | anguage, culture and religion.
- We do not tolerate unkindness, bullying or fighting.

- We respect othersd property.

Our School

- We care about our school building and grounds and all they contain.
- We keep them clean and tidy.

- We look after school equipment and resources.

Our Safety
- We listen to all the adults in charge of us for the safety of everyone.

- We walk calmly, quietly and safely around the school.
- We use equipment carefully.

Our Work

- We always try to do our best.
- We show good behaviour for learning.

Behaviour Management Principles in Practice

All staff clarify rights, responsibilities and rules with children in the classroom, playground and other
areas.

Consequences - are discussed with the children
- are clear and hierarchical
- are timely and prompt
- are used consistently and fairly

Consequences should be reasonable and maintain respect. They should take into account the
inappropriate behaviour and should help children to learn something positive.

Adults endeavour to manage children in a calm and assertive way, avoiding confrontation or
sarcasm.

Wherever possible, we try to use positive corrective practice when dealing with inappropriate

behaviour. We refer back to our expectations and rules and remind children of their responsibilities
and appropriate ways to behave.
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GUIDELINES : REINFORCING GOOD BEHAVIOUR
Most pupils exhibit good behaviour, work well and relate well to other children and their contribution to
the school community is regularly recognised through incentives and rewards.

Incentives and Rewards
|l ncentives are valued as an i mportant Waseindlude:

Verbal recognition for positive behaviour eg. politeness, respect, kindness, care of belongings.

Stickers are awarded for noteworthy work or deeds. They may be given by any member of staff,
including Mealtime Supervisors who may observe kindness and cooperation etc at lunchtimes.

Housepoints are awarded for good behaviour, good manners, effort in learning, following the WPS
Values and at other times to reward positive behaviours. Children are in one of the following four
houses, with siblings in the same house: Mandela, Dahl, Frank and Edison.

Certificates for achievements in behaviour or work are given to two children per class in our weekly
Achievement Assembly and published in the weekly School Newsletter. Good work may be shown or
pupils may tell us about achievements out of school, too. Team and individual events are reported and
participants congratulated for positive commitment and cooperation.

A classroom reward system in each class. This is displayed prominently and consistently applied.
Fresh ideas are introduced regularly to apply to individual or group behaviour achievement.

Each teacher monitors the incentives which children receive and tries to achieve a " Base line" for each
child. (See Appendices)

Some children are rewarded by being given special responsibilities.

A minority of pupils may need individually-tailored incentive systems which record or reward small
achievements.

CIRCLE TIME is part of Personal, Social and Health Education (PSHE). The class sit in a circle and
explore issues that affect their everyday life in school e.g. friendship, bullying etc. through informal
discussion and games. Circle Time is used to help children promote positive attitudes and behaviour
and to support self-esteem. All children have the opportunity to participate and express their views,
such as a messages letter box to receive notes from children. (see Anti-Bullying Policy).

NOMINATED ADULT
In September each child chooses a nominated adult from the staff to talk to if they have any worries or
concerns.

THE SCHOOL COUNCIL

Pupils are encouraged to take an interest in, and contribute to, the smooth running of the school. They
are helped to understand their responsibilities towards each other. Each class from Y1 upwards elects
a boy and a qirl as class representatives. At regular meetings children and staff raise matters of
concern and make suggestions for developments. Minutes are kept and reps report back to their
classmates. The representatives bring ideas from their classmates to share at the meeting.
Staff report regularly to the School Council
Teachers encourage this work at classroom level by timetabling discussion in a Class Council, between
the fortnightly School Council meetings.
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